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Rules of Procedure of the Ombuds Committee  
of the German Educational Research Association (GERA) 

 

Preamble 

The Ombuds Committee of the German Educational Research Association (GERA) | Deutsche 

Gesellschaft für Erziehungswissenschaft (DGfE) is responsible for the clarification and handling 
of personal and collegial conflicts and disputes that arise within GERA or between its 

members, for example in connection with abuse of power, discrimination, the violation of 

professional duties and conflicts in the context of working or cooperation relationships. The 
Ombuds Committee and the Ethics Council may cooperate, if necessary, but with a clear 

division of responsibilities. 

 

§1 Purpose and tasks 

(1) The Ombuds Committee deals with general disputes and conflicts that arise within and/or 

between members of the research association and provides an independent and 
confidential platform for conflict resolution.  

(2) It can be called upon by GERA members or affected persons with indications of possible 
misconduct or conflicts in the academic working context.  

(3) The Ombuds Committee makes recommendations for conflict resolution and is tasked 

with proposing mediation measures.  
(4) Confidential internal documentation must be kept on each case, which the GERA office is 

responsible for archiving. The Ombuds Committee also submits a biennial report to the 

GERA Executive Board in aggregated and anonymised form.  

 

§2 Composition 

(1) The Ombuds Committee consists of three members and two deputy members. The 

members of the Ombuds Committee elect a spokesperson from among them. The 

Committee’s composition should take into account diversity criteria and different division 
affiliations.  

(2) External expert advice may be sought. 

 

§3 Election and term of office 

(1) Ombuds Committee members are elected by the GERA Executive Board for a four-year 
term on the recommendation of GERA divisions and subdivisions.  

(2) Ombuds Committee members cannot simultaneously serve on the Ethics Council or the 

Ethics Committee. 
(3) Membership ends with resignation, deselection or loss of GERA membership. 

 

§4 Confidentiality and independence 

(1) The Committee’s deliberations are confidential.  

(2) The members act independently and are not subject to any instructions.  
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(3) Conflicts of interest must be disclosed. In such cases, affected members must withdraw 

from the procedure. They are replaced by the deputy members for the duration of the 

proceedings. 
 

§5 Procedure 

(1) All GERA members can appeal to the Ombuds Committee.  
(2) Submissions must be made in writing and submitted via the GERA office.  

(3) The Committee examines the admissibility and relevance of the submission(s). A hearing 
of all parties involved is recommended.  

(4) The Committee is tasked with working towards a mediated solution and can make 

recommendations for the follow-up of the case by other committees (e.g. Ethics Council, 
Executive Board). 

  

§6 Entry into force 

These Rules of Procedure shall enter into force upon their adoption by the Executive Board of 

GERA. 


